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We are thrilled to introduce the inaugural issue of JEPIC, the Journal of English for Purposes 

of International Communication. As declared in our mission statement, H-INET was created to 

promote professionalization in our field and to strengthen community bonds. From the time H-

INET came into being in 2015, we felt that, together with other vehicles such as conferences and 

study days, the establishment of a journal to which community members could contribute their 

research and expertise was imperative. This was neither a speedy nor straightforward process, and 

we are grateful to all those who contributed their time, ideas, and expertise to make JEPIC a reality. 

We would especially like to thank Debbie Hellerstein, Linda Weinberg, Leor Cohen (General 

Editors) and the members of the H-INET Steering Committee, as well as the Editorial Board and 

reviewers from Israel and from abroad. This has certainly been an immense community effort.  

It was clear to those who were involved in its creation that JEPIC would be a peer-reviewed 

journal with high standards in terms of relevance and quality, and that the articles in each issue 

would reflect the latest trends and developments in our field. It is our hope that JEPIC will 

encourage more active participation in H-INET conferences and spur speakers to conceptualize 

their presentations as manuscripts for potential publication. Submissions to JEPIC are rolling, and 

as such, there is no need to wait for a call for papers in order to submit a manuscript. Our hope is 

that eventually we will be able to produce two issues per year. Thus we ask our readership to 

regularly distribute information about JEPIC to their colleagues, graduate students and mailing 

lists, both within Israel and in the academic community at large. 

 

https://h-inet.org/mission-statement/
https://h-inet.org/jepic/jepic-editors/
https://h-inet.org/author-guidelines/
https://h-inet.org/author-guidelines/
https://h-inet.org/author-guidelines/
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The articles in this inaugural issue reflect areas of research and practice that have been 

impacted by recent trends in the field, by the COVID pandemic, and by the Council for Higher 

Education in Israel’s (CHE’s) EPIC reform. Topics include internationalization, virtual exchange, 

and digital and intercultural competences, which have all been pushed to the forefront by the CHE 

reform. Our inaugural issue also includes articles on leadership, a subject which has not received 

sufficient research focus in our field; teacher training; and the importance of academic writing and 

writing centers, which have gained prominence as an integral part of EPIC. All these articles are 

eminently practical, while at the same time grounded in the latest research and theory. We hope 

they will inspire others to integrate such practices in their own institutions and also spur and inform 

their own research efforts. 

Sauro & Spector-Cohen (2023) highlight the fact that even experienced practitioners and 

researchers need to be aware of potential pitfalls within their everyday practice; all the more so 

when dealing with students and colleagues from diverse cultural backgrounds. They discuss the 

notion of langua-technocultural competence (Sauro & Chapelle, 2017),  a term which describes 

what online users need to know and do to navigate the ever-changing digital spaces that mediate 

language and culture in intercultural environments. 

Through a discussion of three critical incidents that occurred in a Virtual Exchange project, 

they explore in each case how their own pedagogical mentoring to promote langua-technocultural 

competence impacted the resolution of the incident with varying degrees of success. Following in-

depth analyses of these incidents and a laudable process of self-reflection, they put forth a number 

of recommendations that will prove helpful to both novice and experienced practitioners of Virtual 

Exchange. They conclude that, ultimately, the success of Virtual Exchange projects may hinge on 

practitioners’ willingness to step out of their own comfort zones in order to a) identify moments 

of conflict and b) to maintain transparent channels of communication in order to guide their 

students most effectively through critical incidents that arise in the exchange.  

Drawing on their protracted experience at the helm of Tel Aviv University’s Center for 

Language Excellence (CLE), Broido & Rubin (2023) describe how Bordin’s Working Alliance 

model (1994) can be applied to tutor-writer relationships in the context of a writing center. Since 
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the interactions within these environments resemble support relationships in therapeutic-clinical 

domains more than they reflect standard language classroom dynamics, the authors strongly 

endorse adopting a caring approach that prioritizes interpersonal engagement and collaborat ion in 

the mentoring process that takes place within a writing center.  

A careful analysis of a series of semi-structured interviews with tutors and writers over a two-

year period allows Broido & Rubin to offer a glimpse into the inner workings of CLE’s writing 

program. They examine the intricacies and efficacy of tutor-writer experiences through the prism 

of the Working Alliance, with emphasis on the impact and implications that the affective personal 

bonds forged in the course of these interactions may have on the pedagogical and writing 

processes. In view of the fact that this is a pioneer study of the application of the Working Alliance 

model to the support situation of a writing center, its findings are of great significance to our field 

in general, and especially for the continued creation, administration, and development of academic 

writing centers. 

Against the background of the acute teacher shortage that we are experiencing worldwide – 

also in the field of EFL – Levy’s (2023) article explores the presence of Sense of Coherence in 

Teaching Situations (SOCITS) as an inner coping resource among pre-service EFL teachers in 

Israel and its impact on their decision to pursue a teaching career. This qualitative research forms 

part of a broader PhD project which investigates whether the existence of SOCITS can be a 

predictor of pre-service teachers’ eventual choice of a teaching profession upon graduating from 

their teacher training programs, or whether they opt for a different occupation. 

In the present study, Levy interviewed 24 pre-service EFL teachers who were about to embark 

on their third or fourth year of studies at a large teacher training college in Israel. Her findings 

regarding the role played by SOCITS and its three components – comprehensibility, 

manageability, and meaningfulness – in determining whether EFL graduates ultimately embark on 

a teaching career, present insightful implications for teachers’ identity construction and the need 

for comprehensive, efficient, and successful teacher training programs. 

The COVID pandemic has had a profound impact on institutions of higher education 

worldwide, and on the teaching and learning of languages in particular. While the literature is 

replete with studies investigating the repercussions of the transition to emergency remote teaching 
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on students and lecturers, few studies have focused on the role of department heads in navigating 

their staff through the crisis. Amdur & Spector-Cohen (2023) investigate how the department head 

of a languages department at a leading university in Israel adapted her leadership to cope with the 

ensuing challenges of the first semester of COVID lockdown.  

Applying Mutch’s (2015) set of three factors that impact leadership decisions (dispositional, 

relational, and situational), the authors analyzed the daily emails sent to staff by the department 

head as well as her responses to a set of follow-up questions. Quantitative and qualitative analyses 

of both the email messages and the written responses to the questions provide validation for 

Mutch’s (2015) three factors. In addition, the authors present fascinating data as well as very 

important implications for educational leadership not only during times of crisis, but also in the 

day-to-day functioning of a department. 

Aimed at developing students' linguistic and intercultural communicative competence, VE 

programs typically involve cross-border collaboration between students from different countries. 

Very few such exchanges provide learning experiences designed to enhance relations and foster 

reciprocal cultural knowledge among communities of diverse cultural heritages who are not likely 

to engage with one another yet inhabit the same geographical area or coexist within the same 

national context. For this reason, Hellerstein, Leitner, Hamarshi and Taha's (2023) exploratory 

study of a VE initiative between students in two teacher training colleges in Israel – one with a 

predominantly Arab population and the other with a predominantly Jewish population – is a 

welcome inclusion that broadens the scope of this introductory volume, and also adds to the scant 

existing literature on the benefits and pitfalls of intranational cultural exchanges, particularly 

within the context of complex demographic and socio-political realities. 

Applying a mixed-methods design but framed mainly within a qualitative research paradigm, 

Hellerstein et al. (2023) explore to what extent the academic space of a structured VE English 

discussion program provided an environment that facilitated meaningful and constructive 

collaborative interactions and promoted intercultural communicative competence among seven 

mixed Arab-Jewish groups (a total of 73 students) who, while sharing the same country borders, 

have limited opportunities for valuable and extensive face-to-face encounters in higher education 
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in Israel. Thematic content analysis of the 16 recorded sessions and the feedback surveys about 

the participants' satisfaction with the program yielded distinct learning outcomes regarding the 

potential of intranational virtual exchanges to impact students' perception and understanding of 

cultural differences, as well as their ability to communicate effectively across cultures, for 

authentic purposes, in the lingua franca of the target language, with far-reaching implications for 

navigating identity politics and resolving conflict. 

It is our sincere wish that you will enjoy reading these articles and come away feeling enriched 

and empowered by the shared experiences of colleagues from the thriving academic community 

that is H-INET. As you can see, JEPIC’s inaugural issue boasts contributions from a broad range 

of professionals from graduate students to more experienced practitioners – exemplifying 

qualitative and quantitative research in a wide variety of areas that are particularly relevant to EPIC 

and which are currently trending within our academic field: internationalization, collaborative 

pedagogy, and technological innovation; tutor mentoring and writing centers; affective psychology 

and EFL teacher training; and academic leadership in times of crisis. Surely you now feel 

motivated and inspired to share your research or practical experience by submitting a contribution 

to our next issue. We certainly hope so! 
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